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he Accrediting Commission 
for Community and Junior 
Colleges (ACCJC) has been 

under fire for the past several years. And 
now the Community College Board of 
Governors has taken a dramatic stand 
by publically calling for steps to be taken 
to find another as the accreditor for our 
colleges.

On November 16, the Board passed 
a resolution that said the ACCJC “...no 
longer meets the current and anticipated 
needs of California community colleges” 
and directed Chancellor Brice Harris to 
come up with “a recommendation for 
action to establish a new model for an 

accrediting agency.”
The ACCJC has long been out of 

touch with the institutions it has been 
charged with accrediting, taking unfair 
and sometimes illegal action against 
schools it has assessed. The resolution 
comes in response to the Chancellor’s 
Accreditation Task Force Report, which 
cites multiple failures by the ACCJC and 
recommends its replacement.

“[The] vote makes clear that the 
ACCJC is an impediment to student 
success and needs to be replaced,” said 
Joshua Pechthalt, president of the Cali-
fornia Federation of Teachers in a press 
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The California Community Colleges Board of Governors voted unanimously 
to direct the Chancellor to develop a plan for a new accrediting model, a blow 
to the much maligned Accrediting Commission for Community and Junior 
Colleges. Pictured: Los Angeles College Faculty Guild President Joanne 
Waddell with former CFT President Marty Hittelman (l.) and Rich Hansen 
of the Faculty Association of California Community Colleges (FACCC) (rt).

Guild Loses a Dedicated Activist 

thel McClatchey, former President of the Emeritus Chapter from 
1996 to 2014, passed away on November 1st.  A tireless and 
passionate union activist, Ethel was a member of AFT 1521 since 

1967 and was also a member of the AFT local that predated AFT 1521’s 
charter. In 2006, she received the Living Legacy Award from AFT and the 
AFT Women’s Rights Committee “in recognition of fifty years of leadership 
and union advocacy.” 

An inspiration to all who knew her, Ethel was responsible for in-
creasing retiree membership in the chapter from 30 in 1996 to its present 
membership of 299. She kept retirees connected to the Guild through a 
quarterly newsletter and was always available to answer questions about 
issues related to retirement and health benefits. 

As chair of the Guild’s Scholarship Committee, she worked diligently 
to administer the program that awards scholarships to qualified LACCD 
students in the name of past Guild activists. As a delegate from AFT 1521 
to the Labor Task Force for Single Payer Health Care, she was dedicated to 
the cause of medical benefits for all.

Ethel’s devotion to union work and dedication to her fellow faculty 
members, the Guild, and the students of the LACCD will continue to be 
inspiration to many. 

The AFT 1521 Foundation has created an Ethel McClatchey Scholar-
ship in her memory. For information, contact Guild Membership Secretary 
Reyna Gonzalez at RGonzalez@aft1521.org. 
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At its Nov. 17 meeting, the AFT 
1521 Executive Board set up a me-
morial (top) to Ethel McClatchey, 
who passed away earlier in the 
month. Members shared impres-
sions and memories in her honor 
during the meeting.

Friends, family and colleagues 
honored Ethel McClatchey at her 
retirement party in April 2014. 
Pictured left, Chief Grievance 
Officer Darrell Eckersley honored 
Ethel with a plaque.



n the past month we have benefited 
from actions that can be summed up by 
one phrase: the power of the collective. 

Individuals working together to accomplish 
a common goal to create a powerful force 
that gets things done.

Faculty, working collectively with stu-
dent activists, forced the Board of Trustees 
to acknowledge that their delay in moving 
$57M to the campuses prevented vital 
student services and academic support from 
reaching the students who need them. The 
funds, although delayed, will be distributed 
to the campuses for the spring semester.

The State Chancellor’s Office, build-
ing on the momentum generated by the 
State legislature and several recent judicial 

decisions, voted to seek alternatives to the 
ACCJC to provide fair, consistent, and 
transparent accreditation.

The Faculty Guild, working with the 
Staff Guild and the Teamsters, developed 
contract language that should improve the 
working relationships of the three units.

Faculty, Staff, Administrators, and 
Students worked together over the past two 
years to complete accreditation self-evalua-
tions in preparation for site visits in March 
to all nine of our colleges.

Department members have been work-
ing together to complete annual reports, 
program reviews, and assessments.

With our brothers and sisters in unions 
around the city, we have taken to the streets 

to raise our voices in support of the fight for 
$15, a fair living wage in Los Angeles.

And now in this holiday season, guests 
contribute to our holiday celebrations and 
we pitch in on our campuses and in our 
communities to donate food, toys, and 
contributions to make the season brighter 
for those in need. 

Whether teaching, traveling, or relaxing, 
have a great winter break! When we return 
in 2016, we will be required to work collec-
tively in ways that will challenge the most 
experienced among us and will introduce 
our newer colleagues to the power of collec-
tive effort.
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Your Chance to Make a 
Difference at Your College

How can you have an impact on working conditions at your college? How can you 
protect the rights of your faculty colleagues and promote the interests of students? 

Be an active participant in AFT 1521 by running for Executive Board delegate, 
chapter president, or union officer. The term of office is two years, starting June 1, 2016. 
You must, however, be a member of the union to run as well as to vote. The deadline to 
submit a membership card is March 11.

In January you will receive a flyer mailed to your home address with information 
on the nomination process and timeline. If you are interested in running for office, you 
must notify the Guild Office via fax, U.S. mail, or courier by Friday, February 19 at 4 
p.m. [Emails will not be accepted.]

Not interested in running? Be sure to vote for those who will be representing your 
interests. The election will be held in April; ballots must be received by May 2.

Read On is produced by Senders Communications 
Group. For more information, call 818-884-8966 or 
visit www.sendersgroup.com

• Supported the position of U.S. Labor Against the War in support of the Iran Accord

• Contributed $1500 to Miguel Santiago (Assembly District 53)
• Endorsed Al Muratsuchi for Assembly District 66 and contributed $1500 to his campaign
• Adopted the timeline for the 2016 CFT Convention election, with two corrections
• Allocated up to $1,000 each for the top vote-getter from each chapter and the top 10 vote-getters district-

wide to reimburse convention-related expenses to attend the 2016 CFT Convention; in addition to the 
top vote-getters, fund the Guild President to attend the Convention

• That action items be noted under Old Business on the agenda and the responsible person provide the 
Executive Board with status updates on action items discussed at previous meetings

• Contributed $500 for the ACCE 5th Anniversary Event

Motions Approved at Executive Board 
September 15, 2015

October 20, 2015



ven as a young child, Eva 
Bitar knew she was meant 
to be a teacher.  At 5 years 
old, she would stand on 

the coffee table in her living room 
practicing lectures, and at 16 she had 
already completed a teaching intern-
ship at a local middle school. “I love 
teaching, it is in my soul,” said Bitar, 
who works as an Adjunct Instructor 
at West Los Angeles College and Los 
Angeles Valley College, where she 
teaches Computer Science.

Not only is Bitar an adjunct 
professor but she also holds a 
position working for the City of Los 
Angeles in the Mayor’s Office as the 
Citywide Filming Coordinator and 
Industry Liaison. In this position she 

FT 1521 succeeded in its ef-
forts to reinstate pay that was 
taken out of the salaries of 

142 faculty at Los Angeles Valley College 
for not submitting their flex reporting 
forms this summer. Surprised to see the 
deduction on their September paystubs, 
faculty contacted Valley’s Chapter 
President Larry Nakamura, who filed a 
grievance against the administration. 

According to the union’s Chief 
Grievance Officer, Darrell Eckersley, 
the District had violated Labor Code 
222, which states that it is unlawful to 
withhold wages from employees whose 
salary agreement is arrived at through 
collective bargaining. The only way an 

  his year’s budget is the best 
in decades, thanks to a stron-
ger economy and Prop 30, 

the voter approved initiative spear-
headed by our statewide union, CFT. 
Yet our colleges still remain funded 
below pre-recession levels and need 
all the new funding to restore classes 
and expand student services.

Last summer, hopes were high 
that the Board would follow the 
unanimous recommendation of the 
District Budget Committee (DBC) to 
fund student services and a market-
ing and outreach plan that would 
help recruit students for robust win-
ter and spring sessions.  Hopes faded 
as the Board delayed allocating over 
$57 million, half the new money.

At the November Board meet-
ing, students told the Board how its 
inaction impacted them personally 
by reducing winter classes, limiting 
library hours, and hurting their 
chances of transferring. One student 

works to create and retain jobs in 
the film industry. “Basically my job 
is to keep filming in L.A.,” she said. 
She does that partly by overseeing 
the FilmL.A. Contract, which is the 
City’s contractor for obtaining film-
ing permits.  In addition, she works 
to create and put in place public 
policy to support L.A.’s bustling film 
industry. 

She recently was recognized for 
her work at the 2015 California On 
Location Awards, where she was 
named Public Employee of The Year. 
“It was great to be recognized,” said 
Bitar. “When your customer nomi-
nates you as opposed to your bosses, 
you know you are doing something 
right. It was such an honor.” 

Bitar is also involved in LAVC’s 
Extension Program and Media Arts 
Department, where she serves on 
the Media Arts Advisory Commit-
tee. Through this role, she works to 
educate media arts students on how 
to maneuver through the film indus-
try and procure employment in the 
fast-paced and highly competitive 
environment. Bitar, who has been 
teaching for 23 years, said, “I’ll do 
anything and everything for the suc-
cess of my students.” Empowering 
her students with the skills necessary 
for success is not only a great skill of 
hers but also a true passion.

employer can retrieve “unearned” 
salary, he said, is by informing the 
employee and agreeing on a repay-
ment plan. 

As a result of the successful 
grievance, District HR returned the 
deducted sums to LAVC faculty on 
their October paychecks. 

Since this practice may have 
occurred on other campuses in the 
past two years, the Guild has request-
ed that the District review pay records 
to determine if additional repayments 
are owed to faculty. If you believe your 
paystubs reflect an illegal deduction, 
please contact your campus grievance 
representative.

said “If you care about students, 
then give us the tools we need to 
succeed.” Faculty who spoke echoed 
those concerns

Faculty Guild President Joanne 
Waddell highlighted the need for 
early planning. The DBC did just 
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Adjunct Faculty Spotlight: Eva Bitar

Students Suffer from Board Delay on $57 Million Guild Wins Grievance – Docked Pay Returned

CFT at the Times

E
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In October, CFT leadership met with editors and reporters at the Los Angeles Times to 
discuss a number of important education issues, including community college accred-
itation and public education funding. From left: CFT President Josh Pechthalt, Los 
Angeles College Faculty Guild President Joanne Waddell, Los Rios College Federation 
of Teachers President Dean Murakami, and CFT Secretary-Treasurer Jeff Freitas.

Emeritus Chapter President Don Misumi 
spoke before the LACCD Board of 
Trustees on Nov. 4.

Eva Bitar, an adjunct faculty member at 
West L.A. College and Valley College, was 
named Public Employee of the Year at the 
California On Location Awards. 

By Kelly Ross

that, but the Board President did not 
make committee assignments until 
August, delaying the first meeting of the 
Budget and Finance committee until 
September, resulting in a November vote 
rather than a July vote.

“The Guild recognizes the Board’s 
authority to allocate all funding, but with 
that authority comes the responsibility to 
act in a timely manner in order to benefit 
our students,” said John McDowell, DBC 
Co-Chair and Guild Director of Govern-
mental Relations.



adjunct  Faculty News

By Kathy Holland, chair
 

inter and spring semes-
ter assignment offers 
should have been sent 

to all adjuncts by this point in 
the semester. According to the 
contract, winter intersession as-
signment offers are to be made by 
the end of the 6th week of the fall 
semester, and spring assignment 
offers are to be sent no later than 
the end of the 10th week of the 
fall semester. If you are expecting 
an assignment for winter and/
or spring and have not received 
the offer(s), contact your chapter 
president as soon as possible. Be 
sure to check your college email 
– some colleges do not mail hard 
copy letters.

Seniority lists (for fall and 
spring semesters) are to be 
distributed by the 8th week of the 
previous semester and priority 
lists (for winter and summer 
intersessions) are to be sent by 
the 6th week of the preceding 
semester. On most campuses, 
these lists are made available via 
email or by posting them online. 
It is important to check these lists 
for accuracy, as errors can impact 

hen the semester ends, 
adjunct faculty, as tempo-
rary contingent workers, 

may become unemployed or un-
der-employed. You have a right to 
apply for unemployment benefits 
of between $40 - $450 per week 
(depending on your earnings) 
until you begin teaching in the 
spring, if you have an assignment.  

The LA College Faculty 
Guild’s EDD Ombudsperson 
will be holding another series of 
EDD Step by Step: All Hands-On 
Computer Workshops, designed 
to prevent problems with process-
ing claims, which can arise from 
EDD understaffing and lack of 
knowledge on higher education 
contingent labor. Faculty who 
attend Guild workshops receive 
the following assistance:

he Los Angeles 
Community College 
District is planning to hire 

241 full-time faculty for Fall 
2016, and the Guild is ready to 
help our LACCD adjuncts get 
those jobs! 

The Guild will be holding 
“Get the Job” workshops in 
spring 2016 to help prepare 
adjunct faculty for the 
application and interview 
process. The sessions held last 
spring drew several hundred 
faculty, who reported that the 
workshops were extremely 
valuable.

release. “The organization and its 
leadership lack credibility and are 
causing serious harm to our com-
munity colleges, faculty and the 
more than two million students 
they serve. They need to go now.”

The ACCJC recently held two 
“listening sessions” in Bakersfield 
and Rancho Santiago in reaction to 
the task force report. The response 
was lukewarm, and ACCJC Pres-
ident Barbara Beno did not make 

offers of future assignments. Let 
your chapter president know if 
you find any inaccuracies. Being 
on a seniority list gives you pref-
erence for only one class (or for 
nonclassroom faculty, one assign-
ment) in seniority order. Con-
sideration for additional classes 
should be given to adjuncts on a 
seniority list, although not neces-
sarily in seniority order. Adjuncts 
not on a seniority list are limited 
to one class or assignment, but 
an exception can be made if the 
VP and union chapter president 
agree that there is a need for spe-
cial expertise or innovation. 

Are you interested in becom-
ing an adjunct department rep? 
Elections for adjunct department 
reps are scheduled for the spring 
semester (Article 17.B.3). As 
the department rep, you would 
have an important role by being 
able to vote in department chair 
elections and on other decisions 
in the department. You would 
be a real voice for adjuncts in 
your department. If you are on a 
seniority list in your department, 
consider running! 

The Adjunct Faculty Issues 
Committee will be organizing an 
adjunct-only workshop, tenta-
tively scheduled for February. The 
session will cover the important 
information in the Adjunct Sur-
vival Guide. Watch for details on 
the Guild website at 
www.aft1521.org.

•	 EDD worksheet cheat sheet 
with legalese made simple

•	 Dealing with telephone 
interviews and other tips

•	 LACCD salary calculator 3.0
EDD Step by Step: All Hands-On 
Computers Workshops
•	 Monday, 12/14/2015, 2-4 

PM, Los Angeles Mission 
College, LRC 234

•	  Wednesday, 12/16/2015, 1-3 
PM, LA Harbor, NEA 124 
With light reception 
RSVPs from Dec 3-10th:  

www.aft1521.org or by phone, 
323- 851-5016  

If you cannot attend, you can 
access the following website for 
materials covered by Clicking 
Here.

Thanks to a Guild-negotiated 
provision in the contract, two 
qualified adjunct applicants on 
a seniority list in that discipline 
in the District must be invited 
to interview. Of the 164 new full 
time hires for Fall 2015, about 
70% were adjunct faculty who 
had been teaching in the District.

A workshop will be held 
on Saturday, February 20 from 
8:30 am to 12 pm in the Fireside 
Room, Campus Center, at Los 
Angeles Valley College. Register 
online at www.aft1521.org and 
check the Guild website for 
information on more sessions.

an appearance at either session.
In December, CFT representa-

tives will travel to Washington, DC 
to make their case that, in consid-
eration of all of the evidence, the 
National Advisory Committee on 
Institutional Quality and Integrity 
(NACIQI) and the Department of 
Education, which is in charge of 
authorizing accreditors, must deny 
recognition of the ACCJC.
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Attention Adjunct Faculty!

Get Ready to Interview: 
LACCD is Hiring!

In November, members of the AFT 
1521 intern program joined over 5,000 
workers, students, religious leaders, 
union members, and community 
members in a march through 
downtown Los Angeles in support of 
increasing the minimum wage, not 
only in L.A., but across the country.

Interns in Action

http://www.aft1521.org/?zone=/unionactive/view_article.cfm&HomeID=251273&page=Adjunct20Faculty
http://www.aft1521.org/?zone=/unionactive/view_article.cfm&HomeID=251273&page=Adjunct20Faculty
http://www.aft1521.org/

